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ABSTRACT 

A followup survey to determine the present 
circumstances of 1976 graduates and their attitudes toward their 
educational experiences resulted in the following findings: (1) 
almost equal numbers were employed as were in school; (2) of those in 
school, the' majority were enrolled at the University of Maryland; (3) 
of those employed, most were earning more than $8,000 per year; (4) 
there was high satisfaction with jobs, programs of study, the level 
of instruction, and the counseling services at Montgomery; (5) a 
majority would recommend the. college and its programs to friends; and 
(6) most achieved their initial goals at the community college. 
Problem areas identified included the loss of transfer cre^d its to 
Maryland public colleges and universities, the lack of college job 
placement services, and the apparent lack of support from high school 
personnel. It was recommended that the college conduct case studies 
of those who lost credits at transfer, that it investigate the need 
for job placement resources, ^and that it increase its articulation 
with feeder high schools. Sumiaative data is divided by field of study 
with rega'fd to employment and salary information, and the 
questionnaire is appended. (RT) 
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ABSTRACT 

The Montgomery College graduate follow-up project is part of 
the College's program evaluation system. This survey was designed 
to determine the present circumstances of the 1976 graduates as well 
as their attitudes toward their educational experiences at Montgomery 
College. As In past . surveys, there was an almost equal mix of em- 
ployed graduates and graduates in attendance at four-year institu- 
tions of higher education. The majority of the graduates* in school 
were attending the University of Maryland in spite of the fact that 
they tend to lose credit more often there than at other schools. 
The majority of those employed were earning in excess of $8,000 per 
year in jobs located in Montgomery County. Only a few of these jobs 
were secured with assistance from the College. 

The 1976 grj^duates were extremely satisfied with their jobs, 
their programs of study, the level of instruction, and the counseling 
services at the College. An overwhelming majority of the respondents 
Indicated that they were satisfied enough with their experiences at 
Montgomery College to recommend the College and their specif ic" pro~ 
grams of study to their friends, and that they had achieved what they 
set out to do at Montgomery College. 

The findings led the researchers to make three recommendations: 
(1) a case by case study should be made of students who report* credit 
loss when they transfer to the University of Maryland (the study would 
verify the students' report and identify those university departments 
which tend to deny credits), (2) the College should assess its job 
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placement responsibility, and (3) formal articulation arrangements 
should be made between the College and Montgomery County public 
schools in related vocational programs. 
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THE GRADUATES 1976 
INTRODUCTION 

Each year since 1970, all graduates of Montgomery College have 
been surveyed to determine their employment and educational circum- 
stances approximately six months afcer graduation. These annual 
surveys provide information regarding the graduates' attitudes toward 
their experiences at Montgomery College and supply data through which 
comparisons among classes may be made. Any trends in either circum- 
stances or attitudes may be discerned and, in turn, may be used 
either to validate current programs and practices at Montgomery Col- 
lege or serve as catalysts for change. 

Remarkably, comparisons among the 1970-1976 graduates have 
revealed tew'majbr changes in either activities or attitudes toward 
the College; yet, the findings add understanding and perspective Lo 
the services offered at Montgomery College. 

As in previous years, the report of findings will follow the 
format of the questionnaire and will be preceded by a description 
of the population. Where useful, comparisons with data from previous 
years are presented and relationships among items; are discussed. 
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1. THE POPULATION 

In January of 1977 questionnaires were mailed to all 1,079 
students who graduated during the 1975-1976 academic year, , Usable 
responses were received from 708 (66%) of the graduates. Thus, 
the results presented in this report could be biased if the 3A per- 
cent of the graduates who did not respond would have responded 
differently from those who did. The researchers have assximed that 
no such difference exists. 

There was variation observed in the proportion of responding 
graduates from the vari.ous curricula. As shown in Table I, the 
career curricula produced the largest numbers of graduates and . 
responses, but the response rates of graduates in the transfer and 
general education programs were slightly higher. 

2. THE FINDINGS 

Graduates were asked what they were doing at the time of 
the survey and v/ere requested to check as many activities as applied 
to them. This led to the recording of 37A more responses than there 
were respondents, an overlap due primarily to respondents who were 
both employed and pursuing further education at the time of the 
survey (Tables II and III) . 

Of the 708 respondents, two-thirds were employed either full- 
time or part-time, while 57 percent were enrolled in educational 
institutions at the time of the survey. The proportion of respon- 
dents in school represents a slight decrease from the 62 percent of 
I975*^^gf aduate^s who were IIT school at the time of th^ 1975 survey. 
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TABLE I 



SURVEY RESPONSE RATE OF 1976 GRADUATES BY CURRICULUM 



CURRICULUM 



NUMBER OF 
GRADUATES 



NUMBER OF 
RESPONDENTS 



PERCENT 



TRANSFER 

'Business Administration 
? Cartography 
^ Community Planning 
r^iSeography 
^ Education 

Engineering 

Fine Arts 
; Liberal Arts 
'Medical Technology 
: Theatre 

Total 



39 
2 
A 
2 
53 
12 
A2 
51 
5 
A 



29 
1 
4 
2 

A2 
7 

22 

36 
A 
1 



214 



1A8 



7A% 
50% 
100% 
100% 
79% 
58% 
52% 
71% 
80% 
25% 

69% 



• GENERAL 



General Education 



261 



186 



71% 



CAREER 

Accounting 
Allied Health 
Management 
Cartography 
Community Planning 
Geography 

Child Care Aide Certificate 
Computer Science and Technology 
.Engineering Techno xogies 
Hospltajlty Management 
Instructional Aide Certificate 
Public Service 
Recreation Leadership 
Secretarial 

Visual Communications Technology 
Total 



11 




6 


55% 


195 




118 


61% 


23 




16 


70% 


1 ' 




1 


100% 


1 




1 


100% 


0 




0 


0% 


27 




20 


74% 


A5 




25 


56% 


AU 




23 


58% 


21 




la 


48% 


20 




13 


65%' 


83 




48 


58% 


25 




19 


76% 


62 




44 


71% 


50 




30 


60% 


604 




374 


62% 



GRAND TOTAL 



1079 



708 



66% 



2 
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TABLE II 



PRESENT STATUS OF 1976 GRADUATES 



IN SCHOOL 



EMPLOYED 



MILITARY SERVICE 



Full-Tlme 



281 



Full-Tlme 



328 



Active 



UNEMPLOYED 



HOUSEWIFE 



Looking for Job 
39 

76 



OTHER 



18 



TOTAL NUMBER OF RESPONDENTS = 708 



Part-Time 



123 



Total ! Percent 
AOA 57% 



Part-Time 



1A8 



Total / Percent 
A76 67% 



Reserve 



Total / Percent 
12 2% 



Not Looking for Job Total / Percent 
57 96 1A% 

76 11% 



18 3% 



TABLE III 

GRADUATES EMPLOYED 
AND CONTINUING THEIR EDUCATION 



STATUS 

: EMPLOYMENT STATUS"---^ 


IN S( 

Kill 1 -T-Imp 
// % 


:hool 

Par t— T1 mf" 

// % 


NOT IN SCHOOL 
// % 


TOTAL 
// % 


Full- # 

Time % 

' EMPLOYED 


2A 9% 
7% 


79 64% 
24% 


225 74% 
69% 


328 46% 
100% 


Part- // 
; ' Time % 


91 32% 
62% 


17 14% 
11% 


40 13% 
27% 


148 21% 
100% 


NOT // 
EMPLOYED % 


166 59% 
71% 


27 22% 
12% 


39 13% 
17% 


232 33% 
100% 


TOTAL y 


281 100% 
40% 


123 100% 
17% 


304 100% 
43% 


708 100% 
100% 



Graduates in Institutions of H igher Education 

Those graduates continuing their education either full- or part- 
time were asked to indicate the general category of institution which 
they were attending. A summary for 1976 graduates is presented in 
Table IV. along with comparative data for the 1974 and 1975 graduates. 

It may be seen that the greatest number of students who continue 
their studies do so at the University of Maryland, The proportion of 
transferring smdents in attendance at the University has been higher 
in 1975 and 1976 than it was in 1974. There has been little other 
variation in patterns of transfer, except that a relatively large 
number of 1976 graduates have returned to the College. Table V and 
Figure I display graphically the geographic location of the schools 
to which 1976 graduates have transferred. A complete list of these 

schools is contained in Appendix C. 
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TABLE IV 

SCHOOLS TRANSFERRED TO BY 197A, 1975, and 1976 GRADUATES 



197A 1975 % CHANGE 1976 % CHANGE 

GRADUATES GRADUATES FROM 197A GRADUATES FROM 1975 



University of Maryland 


159 


(44%) 


193 


(50%) 


+6% 


190 


(49%) 


-1% 


Maryland State College 
(includes Md. Comm. 
College) 


18 


( 5%) 


42 


(10%) 


+5% 


23 


( 6%) 


-4% 


Md. Private College or 
University 






o 
o 






6 


f 1%) 


-2% 


Univ. or College in 
Wash . , D • C • 


73 








c5^ 






0% 


Univ. or College not 
in Wash. , D.C. 


50 


(1A%) 


57 


(15%) 


+1% 


68 


(16%) 


+1% 


Trade or Technical 
School 


2 


( 1%) 


5 


( 1%) 


0% 


2 


( 1%) 


0% 


Montgomery College 
Post-Graduate 


46 


(13%) 


33 


( 9%) 




59 


(15%) 


+6% 


No Response. 


2 




9 






10 






TOTAL 


362 


(5A%) 


395 


(62%) 




404 


(57%) 





The 1976 graduates, numbering AOA , who indicated that they 
were continuing their education represent 57 percent of those respon- 
ding, as noted previously. In 1975, this proportion was 62 percent; 
in 1974 it was 54 percent; in 1973 it was 58 percent; in 1972 it was 
61 percent and in 1971 it was 59 percent of the respondents. There 
have, then, been some minor fluctuations in the proportion of gradu- 
ates who transfer, a low point having been reached In 1974. 

Loss of Credit 

Of the graduates who transferred, 56 percent report having 
lost credit upon transferring. The number of credit hours lost 
ranges from 1 to 40, although 50 percent of those who lost credit 
lost 7 or fewer hours. 



TABLE V 



TOTAL NUMBER OP TRANSFER STUDENTS BY STATE 



STATE 



NUHBER 
TRANSFERRED 



AI«bAM 

Arizona 

CailfornU 

Colorado 

ConnecclcuC 

Florida 

Georgia 

Idaho 

Illinois 

Indiana 

Kencucky 

Maryland 

Massachuseccs 

Michigan 

Nevada 

New York 

North Caullna 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 
Rhode Island 
South Carolina 
Tennessee 
Texas 
Virginia 
Washington, D.C. 
Vest Virginia 
No Response 

Heldelburg, West Censaay 



Total 



2 
3 
4 
2 
1 
8 
1 
1 
U 
1 
1 

278* 
3 
1 
1 
6 
2 
5 
1 
1 
4 
1 
1 
1 
1 
9 
46 
4 

10 

l_ 

404 



•Includes Hontgoncry College Post Graduates. 

FIGURE I 

LOCATION BY STATE OF SCHOOLS TO WHICH 1976 GRADUATES OF MONTGOMERY COLLEGE HAVE TRANSFERRED 



EKLC 




A comparison of the numbers of students who lost at least one 
credit among types of receiving institutions (Table VI) indicates 
that a greater proportion of transfer studentn (62%) at the University 
of Maryland lost credit than did any other category of transfer stu- 
dent, although the graduates at the Maryland state colleges ran a 
close second. Thus, loss of credit at in«-state public institutions 
apparently continues to pose a problem for Montgomery College graduate 

Employed Graduates 

The 328 respondents who were working full-time were asked to 
indicate their current weekly salaries without overtime and before 
deductions. More than half of those answering this question earn 
more than $8,000 per year, and A7 percent earn more than $9,000 per 
year, (Table VII). However, of those 1976 graduates who reported 
earnings in excess of $9,000 per year, only AO percent have held 
their jobs for less than one year and there is a significant rela- 
tionship (p<.0001) between earnings and length of time a job is held- 
(Table VIII and Appendix D). 

The majority of the respondents have held their current jobs 
for less than one year, which indicates that most jobs were found 
either just prior to graduation or after graduation from Montgomery 
College. (Table IX). The 24 percent -of this group who have held 
their current jobs from one to two years, probably worked while in 
attendance at Montgomery College, while the 24 percent who have held 
their current jobs for three or more years probably entered a pro- 
gram at Montgomery College for the purpose of upgrading their skills 
on existing jobs. 

7 
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TAUl.K VI • 
GRADUATES RtPORTING A LOSS Of CREDIT WUKN lRANSfB<RTNC 



RECEIVING INSTllUTION 



GRAOUATKS RFPORTISO A 
LOSS OK CRkinlT 

Graduates Percent 



University of Marylapd 
Maryland State College 
Maryland Private College 
University or College In UX, 



University or College not in 
Maryland or D.C, 



Trade or Technical School 
Montgomery Collece Fost-Graduate 
Not known 



101 
14 
3 

n 

32 



(62;) 

(6U) 
(50X) 
(31X) 

(56X) 
(50Z) 



GRADUATES RKI'OKTTNC 
NO LOSS OF CRKDIT . 

Graduntes Percent 



63 
9 
3 

31 

25 



(38X) 
(39Z) 
(SOX) 
(692) 

(AAl) 
(SOX) 



GRAmiATKS WIIO SAID 
THKY DON'T KNOW OR 
MADK NO RESPONSE 



26 



11 



59 



10 



TOTAL 
TRANSl LKS 



190 



23 



A6 



68 



59 



10 



TOTAL 



165 



(56X) 



132 



107 



4 OA 



TXft.t: Vll 

CURRENT CROSS WEEKLY JAIJ^RY OF GRADUATES 
WORKING HU.L-TI>« 



EKLC 



REPORTED WKEKLY APFROX. ANNUAL ^ui^B^R KtTOUTING 
SALARY RA1;GE SAIAHY RANGE 



SO - $130 
$131 - SU5 

$i;6 - sihO 

5161 - $17:> 
$1"?., - S190 

$1^1 ' s:o5 

S20t. - %120 



- S6,760 
St), 760 - S7.5;0 
S7,5mO - $H,3:0 
e8,3JO - S9,100 
S9.1i)U - Sv',8H0 
59,S«0 -j-lO.-ihO 
$i0.t)faO -ill ,;40 



I KRri ST 



rci than 5::0 Ul.i'.O - 



Mo 



Xc response 



TOTAL 



17 



3:r 



lOZ 



7% 



I Got 



8 



17 



TABliE-^'VlII 



GROSS (iEEKlY SALARY OF GRJPUATES EMPLOYED FULL-TIME 



BY LENGTH OF EMPLpENT 



LENGTH OF EHFLOYMENT IN CURRENT POSITION 




E£J£ ;^ « 95.85 -p<toooi~- 

18 



19: 



TABLE IX 



NUMBER OF YEARS FULL-TIME EMPLOYED GRADUATES 
HAVE HELD THEIR- 9RESENT POSITIONS 



YEARS 



NUMBER 



PERCENTAGE 



Less than 1 year 



169 



52% 



1-2 years 



76 



24% 



3-5 years 
6-10 years 



24 



14% 



7% 



li years or more 



3% 



No response 



TOTAL 



328 



100% 



Location of Employment (Full-Time Employees ) 

Sixty-six percent of the full-time employed graduates work in 

Montgomery County and 5 percent work in other Maryland districts. 

Eighteen percent work in the District of Columbia (Table X, Figure II). 

TABLE X 



PLACE OF EMPLOYMENT 
(FULL-TIME EMPLOYEES) 



LOCATION 



NUMBER REPORTING 



Montgomery County 

Other County in Maryland 

Baltimore city 

Washington, D. C. 

Delaware , Pennsylvania , 

Virginia, or West Virginia 

Other Out-of-state Location 
No Response 



211 
13 
3 
58 

16 
18 
9 



PERCENT 



66% 
4% 
1% 

18% 

5% 

6% 



TOTAL 



328 



100% 
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FIGURE II 

PLACES OF EMPLOYMENT OF 1976 GRADUATES EMPLOYED FULL TIME 




I I I I 



I I 
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RADUATES EMPLOYED FULL TIME 




5.0% 



2% 



I I I 
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Finding a Job (Full-Time Employees) 

Of those responding to the question concerning where they 
secured help In locating their first job, 35 percent indicated that 
they held the same job while attending Montgomery*^College. Another 
19 percent were helped by their family or a friend. Only 10 percent 
were helped in locating their first job through a source connected 
with Montgomery College (Table XI). 



TABLE XI 

SOURCES OF HELP IN LOCATING FIRST JOB 
(FULL-TIME EMPLOYEES) 



SOURCE 


NUMBER REPORTING 


PERCENT 


Faculty Member 


28 


9% 


Montgomery College Placement Office 


1 




Employment Agency 


8 


2% 


Family or Friend 


61 


19% 


Montgomery College Job Board 


2 


1% 


Held same job while attending M.C. 


115 


35% 


Other 


113 


3A% 



TOTAL 100% 



> 



ERIC 



Studies Related to Job (Full-Time Employees) 

The perceived relationship between program of studies of 
graduates and their present position was also Investigated. Of those 
responding, 56^percent perceived a direct relationship, and 17 percent 
felt that their studies and their jobs were sotaewhat related. On the 
other hand, 19 percent perceived no relationship at all between their 
studies and their jobs (Table XII) . 

12 
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TABLE XII 

RELATIONSHIP BETWEEN PROGRAM OF STUDIES 
AND PRESENT POSITION 
(FULL-TIME EMPLOYEES) 



STUDIES AT MONTGOMERY COLLEGE WERE 


NUMBER REPORTING 


PERCENT 


Directly related 


180 


56% 


Somewhat rel& 'A 


56 


17% 


Vaguely related 


24 


8% 


Not at all related 


62 


19% 


No Response 


6 




TOTAL 


328 


100% 



Of those who felt that their programs of study and their present 
positions were unrelated (Table XIII), 79 percent either opted out of 
the field for which they had prepared or were not involved in a job- 
related curriculum at Montgomery College. Twenty-one percent of the 
respondents whose studies and job were unrelated reported they could 
not find a job in their field of study. This is down from the 29 per- 
cent of the 1975 graduates who indicated they could not find a job in 
their field. 

Montgomery College graduates have consistently indicated satis- 
faction with both their current jobs and the preparation provided by 
Montgomery College (Table XIV). This is true for 1976 as well, with 
84 percent of the respondents indicating satisfaction with their jobs 

13 
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TABLE XIII 



REASONS GIVEN FOR "NOT AT ALL RELATED" RESPONSE 
(FULL-TIME EMPLOYEES) 



REASONS 


NUMBER REPORTING 


PERCENT 


Could "not find job in field 


13 


21% 


Ro^t'tfki* nAV ^Vii3'^ in fiplH of* ^tiiHv 


10 


16% 


Bettier opportunity for advancement 
than in field of study 


6 


10% 


Wanted to explore other work 
possibilities 


8 


13% 


Did not want to work in field once 
I graduated 


2 


3% 


My curriculum at Montgomery Collepe 
was not directly job related 


15 


2A% 


Other 


_ 8 


13% 



TOTAL RESPONSES 62 



TABLE XIV 



SATISFACTION WITH JOB /iND MOOTGOMERY COLLEGE PREPAFATION 
(FULL-TIME EMPLOYEES) 





CURRENT 


JOB 


M.C. PREPARATION 




NUMBER 
REPORTING 


PERCENT 


NUMBER 
REPORTING 


PERCENT 


Highly satisfied 


118 


38% 


99 


37% 


Satisfied 


141 


46% 


145 


54% 


Dissatisfied 


37 


12% 


19 


7% 


Highly Dissatisfied 


12 


4% 


6 


2% 


No Response 


20 




59 




TOTAL 


328 


100% 


328 


100% 
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and 91 percent indicating satisfaction with their preparation at 
Montgomery College. This general level of satisfaction, moreover, 
is spread throughout all curriculums (Summary Table in Appendix B) . 

Unemployed Graduates 

A total of 39, or 10 percent of the graduates who responded 
to the 1976 survey, were unemployed at the time of survey. Those 
who listed themselves as unemployed were asked what they felt was 
the majcr reason for their not being able to find a job. Of those 
who responded to this question, 26 percent indicated they were not 
looking for jobs, while 11 percent felt they needed more education 
to qualify for rhe iobs they wanted. Only 6 ('z'}}) indicated that 
the !nr.k of openings prevented them from finding jobs (Table XV). 



TABLE XV 



REASONS GIVEN FOR "NOT BEING ABLE" TO FIND A JOB 
(UNEMPLOYED GRADUATES) 



REASONS 



NUMBER REPORTING 



Salary too low 
Few openings 

Need more education to qualify 
for job I want 

Have changed career objective 

Not looking for a job 

No Response 

TOTAL 



8 
6 

3 

3 
7 
12 
39 



PERCENT 
30% 

22% 

U% 
11% 
26% 

lOUZ 



15 
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The Graduates* Recommendations 

All of the graduates were asked to reply to a series of ques- 
tions concerning how they felt about the instructional and counseling 
services they received at Montgomery College. Two-thirds felt they 
had benefited from contact with instructors outside of class, and 
more than 99 percent felt they had benefited from classroom instruc- 
tion (Tablfc XVI) . 

As for the difficulty of the courses at Montgomery College, 
62 percent found them somewhat or very difficult, indicating that a 
majority of the respondents found the courses challenging but not 
overwhelming (Table XVII). 

TABLE XVI 

BENEFIT OF INSTRUCTOR CONTACT OUTSIDE 
OF CLASSROOM AND CLASSROOM INSTRUCTION 





NO 


VERY 
LITTLE 


SOMEWHAT 


VERY 
MUCH 


NO 

RESPONSE 


j TOTAL 


Did you benefit 
from contact with 
instructors out- 
side of classroom 


114 


129 


254 


199 


12 


708 - 


Percent 


16% 


19% 


36% 


29% 




100% 


Classroom 
instruction 


0 


.• 5 


196 


491 


16 


708 


Percent 


0% 


1% 


28% 


71% 




100% 



TABLE XVII 

DIFFICULTY OF COURSES AT MONTGOMERY COLLEGE 



RATING 


NUMBER REPORTING 


PERCENT 


Not difficult 


58 


9% 


A little difficult 


200 


29% 


Somewhat difficult 


390 


57% 


Very difficult 


38 


5% 


No Response 


22 




TOTAL 


708 


100% 
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More than 60 percent of the 1976 graduates sought counseling 
from the r.ounseling staff at some time during their period of studies 
at Montgomery College (Table XVT.11) , while 72 percent of those who 
sought counseling services indicated that they had benefited "some- 
what" or "very much" from counseling (Table XIX) . 



TABLE XVIII 

EXTENT TO WHICH GRADUATES SOUGHT COUNSELING SERVICES 





„ FRRQUENILX. 


INFREOUENTLY„.. 


NOT AT ALL 


NO RESPONSE 


TOTAL 


Number of 








11 


708 


Graduates 


81 


355 


261 


Percent of 










100% 


Respondents 


12% 


51% 


37%' 





. TABLE XIX 

EXTENT TO WHICH GRADUATES WHO SOUGHT COUNSELING SERVICES 
BENEFITED FROM THESE SERVICES 



LEVEL OF BENEFIT 




GRADUATES 


WHO SOUGHT 


COUNSELING 


SERVICES 






FREQUENTLY 


INFREQUENTLY 


TOTAL 




Graduates 


Percent 


Graduates 


Percent 


Graduates 


Percent 


Very much 


50 


62% 


58 


17% 


108 


25% . 


Somewhat 




30% 


178 


50% 


202 


A7% 


Very little 


6 


7% 


77 


22% 


83 


19% 


Not at all 


•I 


1% 


38 


11% 


39 


9% 


No response 


0 




A 




• A 




TOTAL 


81 


100% 


355 


lOO^p 


j A36 


"100% 
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When the graduates were asked to Indicate the major reason 
they chose to attend Montgomery College, almost one-third (30%) 
said they enrolled because the program of their choice was offered. 
Low cost and convenient location were other important reasons for 
choosing Montgomery College. These three, reasons were given by 
80 percent of the graduates. The results are consistent with those 
of the 1975 graduate study, indicating stability in students' per- 
ceptions of the College (Table XX, Figure III). It is significant 
that "advice of high school counselors" ranks last among the reasons 
given by the graduates. 



TABLE XX 



REASON FOR ATTENDING MONTGOMERY COLLEGE 
(1976 GRADUATES) 



REASONS 



NUMBER REPORTING 



Program I wanted was 

offered 200 

Low cost 175 

Convenient location 159 

Good academic reputation 55 

Wanted to live at home "^5 

Academic problems at another school 10 

Advice of friends 9 

Denied admission to school of my 

choice 8 

Advice of high school counselors i 
No Response 



PERCENT 



30% 
26% 
2A% 
8% 
7% 
2% 
1% 

1% 
1% 



TOTAL 



708 



100% 
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FIGURE III 

REASONS OF GRADUATES FOR ATTENDING MONTGOMERY COLLEGE 



PROGRAM I WANTED WAS OFFERED 



LOW COST 



CONVENIENT LOCATION 



GOOD ACADEMIC REPUTATION 



WANTED TO LIVE AT HOME 



ACADEMIC PROBLEMS AT 
ANOTHER SCHOOL 



ADVICE OF FRIENDS 



DENIED ADMISSION TO 
SCHOOL OF MY CHOICE 



ADVICE OF HIGH SCHOOL 
COUNSELORS 
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As an overall Indication of satisfaction with Montgomery College, 

. f s 

graduates were asked if they would advise a close friend or relative 
to attend Montgomery College. Of the 688 respondents to this question, 
an overwhelming 96 percent indicated -they would give such advice 
(Table XXI). It may be concluded from this that Montgomery College 
Is very successful In providing positive educational experiences for 
Its graduates. Graduates were similarly asked If they would recommend 
their college programs and 88 percent responded affirmatively. 



TABLE XXI 





GRADUATES 


RECOMMENDATIONS 


OF MONTGOMERY 


COLLEGE 










YES 


NO 


NO 

. RESPONSE 


TOTAL 


1. 


Would you advise a 
close friend or rel- 
ative to attend 
Montgomery College?- 


■ NUtlBER 
PERCpm ■ 


663 

96% 


25 
A% 


20 


708 
100% 


2. 


Would you recommend 
your Montgomery 
program to a close 
friend or relative? 


NUMBER 
PERCENT 


590 
88% 


78 
12% 


AO 


708 
100% 
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Educational Goals of 1976 Graduates 

A number of recent studies by the Office of Institutional 
Research and Analysis have indicated that a large proportion of 
students entering Montgomery College do not have a degree or certif- 
icate among their primary educational goals. ^ In order to establish 
a clearer picture of the motivation of Montgomery College students, 
the primary educational goals of the graduates themselves were 
assessed. The results are somewhat surprising — more than lOO (17%) 
of the graduate respondents said they did not have a degree or 
certificate as their primary goal at the time they entered the 
College (Table XXII). This finding is consistent with other studies 
although the proportion of individuals primarily seeking degrees is 
naturally much higher among the graduates than among nongraduates. 
The graduates were extremely positive about their goal achievement 
as 91 percent said they had achieved the goal they held at the time 
they entered Montgomery College (Table XXIII). Because some goals 
extend beyond the College, e.g. ,- "Obtain an AA degree with plans to 
transfer,** it is possible that some graduates may have accomplished 
only a portion of the goal at the time of the survey. The possibility 
also exists, as demonstrated above, that some of the students changed 
their original educational goals. Beginning in the fall of 1977, 
entering students will be asked to indicate their primary educational 
goal on their admissions application. This information will be used 
to assess student achievement at the College. 



Montgomery College Student Fol low-Up Study ; First Time Students 
Fall 1972; A Study of the Educational Goals of Non-Matriculated Students 
at Montgomery College ; OIRA, 1977 . 
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TABLK XX Tl 
EDUCATIONAL COALS OF 1976 GRADUATES 



EDUCATIONAL COALS 




PERCENT 


I 

M 

Obcaln'An AA degree with planb 
to transfer 


378 


55: 


Obtain on AA degree with plans 
for immediate employtuenc 


149 


22Z 


Obtain a certificate to upgrade 
or improve skills 


ACi 


6t 


Obtain training n a special 
program 


56 


BX 


Take aonm, college level courses 
before transferring 


29 


itX 


Take one or several courses of 
special interest 


37 


5% 


No Response 


19 




TOTAL 


708 


lOOX 



TABLE XXI 1 1 
COAL ACHXiVeHDiT AMOMC 1976 CHADUATtS 





YES 


NO 




NO 

RKSPONSE 


TOIAL 














NUMBER 


612 


59 






708 


PERCKNT 


912 


9% 






lOOZ 
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3 . SUMMARY AN D RE COMMENDAT IONS 

A follow-up survey of 1976 graduates was conducted as part of 
the program evaluation system. The aim of this survey, as in the past, 
was to determine the present circumstances of the 1976 graduates and 
their attitudes toward their educational experiences at Montgomery 
College. Almost equal numbers of graduates were employed were in 
school at the time of the survey. Of those in school, the n;ajority 
were in attendance at the University of Maryland. Of those employed, 
the raajorir.y were earning in excess of $8,000 per year and were em- 
ployed in Montgomery County. 

As in the past, 1976 graduates were extremely satisfied with 
their jobs, their programs of study, the level of instruction , and 
the counseling services at Montgomery College. In addition, ^n o ver- 
whelming proportion of respondents indicated that they were r.atisried 
enough with their experiences at Montgomery College to recommend the 
College itself and their programs of study to close friends or rela- 
tives. The survey also revealed thai a large majority of. students 
feel that they achieved what they set out to do at Montgomery College. 

Three problem areas identified in previous follow-up surveys 
continue to be reported by the 1976 graduates as well. These areas 
are the loss of transfer credits to Maryland public colleges and 
universities, especially the University of Maryla^.d, the lack of CDllege 
job placement services, and the apparent lack of support from high 
school personnel. 

In terms of these areas of concern the following recommendations 
are offered: 

23 
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!• The Student Personnel department of the College should consider 
conducting a case by case study of those students who report that they lost 
credits when they transferred to the University of Maryland. Such a study 
woulo verify what the students report on their questionnaire and identify 
the departments within the University which tend to deny credits. 

2* The responsibility of the College to place students in jobs 
upon program completion should be assessed. If job placement is found to 
be a part of the mission of the College then resources necessary to 
provide an adequate service should be allocated from each career program 
according to the number of graduates to be placed. 

3. In light of the fact that so few graduates indicated high school 
personnel were influential in their decision to attend Montgomery College, 
it is recommended that the career program coordinators be encouraged to 
meet with their counterparts in the Montgomery County Public Schools and 
develop formally articulated programs with the high schools. A similar 
recommendation is contained in the recent Career Specialization Feasibilj ty 
Study prepared by an M.C.P.S. Citizen's Advisory Committee. 



APPENDIX 
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APPENDIX A 



GRADUATE FOLLOW-UP QUESTIONNAIRE 
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MONTGOMERY COLLEGE 

OFFICE OF INSTITUTIONAL RESEARCH AND ANALYSIS 



1976 GRADUATE 
FOLLOW-UP QUESTIONNAIRE 



Dear Graduate; 

As a graduate of Montgomery College you are in a unique position to provide valuable information to 
the College. The information being requested in this survey will be used to advise future stuaents 
and to evaluate programs. Please return the completed questionnaire as soon^as possible. Your 
assistance is greatly appreciated. 



Robert L. Gell O 
Dean of Institutional Research and Analysis 



2-10 

■mrr 



(Please tnake corrections if necessary) 



(Name) 



(Address) 



3R-33 



H.C. Student Identification Number 



Are you now...? (Check as many as apply to you) 



39 In school 



Q 1 Full-time 
n 2 Part-time 



40 In mi li tary service 



□ i 
□ 



Active 



2 Reserve 



41 Lmployed 



□ 
□ 



I lul I- tine 



? Part-time 



Pm*ta~A-im<l'^ • - 

I I 1 and looking 
42 Unemployed for a job 

and not looking 
. for a job 



43 Housewife I l l 



I'ari B - evr.v'jonc <*OTr.i Ictt, D 



44 Other 



□ 1 



V 

fhurta C cs7d D 
IF YOU ARE IN SCHOOL PLEASE COMPLETE PART A 



45 

I 

46- 

47 
48 

49-50 



51-52 
53-54 



PART A 

ARE YOU CURRENTLY ENROLLEO FULL-TIHE Dl OR PART-TIME dZ AT... 

□ 1 02 03 04 05 De 

The. Uni vers i ty A Maryland A Maryland A University or A University or A Trade of* 

of Public Private College College in College not in TcdinicaT 

Maryland College or University Washington, O.C. Maryland or D.C. School 

010 YOU CHANGE MAJORS WhfM YOU TRANSFERRED? □ 1 Ye5 Qz No 

010 YOU LOSE ANY CREDITS IN TRANSFEimlNfi IROM M.C. TO YOUR PRESENT SCHOOL? 1 YeS y_ 

If yes, how many hours did you lose? which courses? 



□ 7 
Attending 

Mr.r.tyoinery 



Iton't 

"know 



WHAT IS YOUR CURRENT MAJOR? 



NAMt OF TRANSFER COLLEGL 
"OR UNIVERSITY 
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IF YOU ARE EMPLOYED FULL-TIME, PLEASE COMPLETE PART B 



PART B 

WHAT IS THg TITLE OF YO^'R CURPFMr POSTTTOf*? _ 



CfupTo^er. .. 

Address: ^^^^ 

PLLASE GiVf TmC rWl OF YOliK SUPERVISOR SO IHAT VJE MAY SEND- HIM/HER A QUESTIONNAIRE REr,ARDlN(. 
MONTGOMERY PROGRAMS. 

SUPERVISOR'S flAME: _^ , : TlTLb ^. 



USiNi; THE CODE BELOW WHAT IS YOUR CURRENT WEEKLY SALARY WITHOUT OVERTIME ANIJ 30=ORE DEDUCT IONS? 

iO-130 $131-145 $MG-160 S161-175 $176-190 $191-205 $206-X20 S2S1 over 
1 2 3 4 5 t> 7 8 

□ □ □ □ □ □ □ □ 

HUW lUNii MAVL YOU BEEN FMPLOYEO \H YOUR PRESENT POSITION? 

Less Lhdn 1 yr. 1-2 yr^i. 3-5 yrs. 6-10 yrs. 11 yrs. or more 

□ 1 0 2 0 3 Da □ 6 

ARE YOU PRESENTLY EMPLOYgU IN: 

f-V)ntgoiiiery County Other Cuunr.y in Md. Baltirare City Washinyton, O.C. 

□ l 0 3 

Delaware, Pa. , 

Viryinid or West V' inia Uther Out-of-State Location 

□ 5 Do 

WilOHBPLD iOV, 10 LOCATE YOUR I IR'^T JOii AFTER GRADUATING FROM MONTGOMERY COLLEGL? (Chock rtS .luujy 

.i|)}»r(>pn.! t<0 

:.iculty i-lefTiber **.C. IMacement Office Giiployriient Ayency 

□ 5H □ 09 □ 60 

KdPil/ or rriefid fM. Job Board Meld same joh while 

attending Montgomery uwwr 

□ 61 □ 02 □ ^3 □ M 

! WHAT IS THl PELAriONSHlP BETWEEN YOUR PROGRAM OF STUDIES AT MONTGOMERY AND YOUR JOB? 

Oirectly related Somewhat related Vaguely related Not at a! ! reldted 

□ l 02 ^3 Da 
IF YOUR RESPONSE IS "NOT AT ALL RELATED" TflEN CHECK THE APPROPRIATE REASON BELOW; 

Could r»ul find jcb in ffeld Better pay than in fieM of study 

Better opportunity for Wanted to explore other work 

adv.incenent than in field of study possibilities 

□ 3 

Old not want to work in field My cuyriculuin <it MC wdb wt 

onca I qradiiated _ career-oHented 

as 

□ 7 
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PART B (continufid) 



67 



68 



PLEASE RATE YOUR OVERALL SATISFACTION WITH YOUR CURRENT JOB. 

Highly dissatisfied Dissatisfied Satisfied Highly satisfied 

□ 1 □ 2 0 3 □ 4 
PLEASE RATE YOUR SATISFACTION WITH PREPARATION MONTGOMERY PROVIDED YOU FOR YOUR JOB. 

Hiqhly dissatisfied Dissatisfied Satisfied Highly satisfied 

□ l 02 03 04 

Please list any skill or area of knowledqe which is not now Included but which you feel should be 
included In the curriculum in which you studied and which would be beneficial for graduates entering 
your work area. Please include any new technoloqies that have arisen in your field. 
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IF YOU ARE UNEMPLOYED AND LOOKING FOR A JOB, PLEASE COMPLETE PART C 



PART C 



If you are unemployed and seeking a job what is the najor reason you feel you have been unable 
to locate efnploynient? 

□ 1 Salary too low in the field for which I was trained at Montgomery 

Q 2 There are very few openings in the field for which I was trained at Montgomery 

□ 3 I need more education to qualify for the job I want 

Q 4 I have changed my career objective since graduation from Montgomery 

□ 5 I really am not looking for a job riyht now 

Q6 Other: ' 



70 



71 



72 



73 



74 



ALL RESPONDENTS SHOULD COMPLETE PART D 

PART D" 



While at Montgomery College did you benefit from contact with instructors outside the classroom? 



□ i 

No 



□ 2 
Very littlt 



□ 3 
Somewhat 



□ 4 

Very muc-h 



Did you benefit from the classroom instruction? 

□ l 02 Da 04 

No Very little Somewhat Very much 

How would you rate the difficulty of courses of MC? 

□i Uz Db 

Not difficult A 1 ittle difficult Somewhat d1 fficul t 

Did you seek counseling from the counseling staff In Student Services? 

□i Dz Da 

Frequently Infrequently Hot at all 

Old you benefit from the co'jriieling you received from Counselors In Student Services? 
□l 0 2 . 03 

No Very little Somewhat Very much 

31 



□ 4 

Vet-y difficult 
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PART D (continued) 



WHAT WAS THE f-^OST K^POf lANF Rl/^SON YOU CHOSE TO ATTEND MONTGOMERY COLLEGE? (Check only one) 



Q 1 Low cost 

[]]] 2 Culle^e conveniently located 

n 3 Program I wanted was offered 

n 4 Denied adir.ission to another school of 
my choice 



Q 6 Montqornery's good academic reputation 

□ 7 Advke nf friends 

[]] 8 Advice of high school counselors 

n 9 Wanted to live at hoir.e while 
attending college 



rn 5 Had acadennc problems at another school 

WOULD vnu ADVISE A CLDSt FRIEND OR RELATIVF TO ATTEMp tlONTGOMERY COLLEGE? 
□ l Ves n 2 No 

WOULD YOU RECOflMENO YOUR PROGRAM AT MCriTGOrtERY COLIE&E TD A CLOSE FRIEND OR RElAflve? Q i Yes □ Z fte 
WHAT WAS YOUR PRIMARY EDUCATIONAL GOAL WHEN YOU FIRST ENTERED MONTGOMERY COLLFGF? (chpck only Oh*) 
n 1 To obtain an AA decree with plans to transfer 
Q2 To Obtain an AA degree with plans for immediate emolovment 
D 3 To obtain o certificate to upgrade or ihiprove skills 
n 4 To obtain training in a special prografci 
{ I 5 To take some college level courses before transferriti^ 
n ' ^0 take one or several courses of specfal ihfersst 
79 |: DO YOU FEEL ThAT YOU HAVE ACHIEVED THIS GOAL? □ 1 Yes □ 2 No 

fXMMfWTS 



PLEASE RETURN COMPLETED QUESTIONNAIRE IN ENCLOSED. STAMPED. SELF-ADDRESSED .LNVCLOPE 10: 

OFFICE OF INSTITUTIONAL RESEARCH AND ANALYSIS 
MONTGOMERY COMMUNITY COLLEGE 
51 MANNAKEE STREET 
ROCKVILLE, MARYLAND 208Sn 
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APPENDIX "B 



SUMMARY OF RESPONSES 
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mtXi TABLE 



CtHUUCDUIH 

Busineii Adolnlstritlon 
Cartogxiphy 

•CoaMnltyPlualng 

Geography 

ElucatlOD 
. Engineering 

Tins Arts 

liberal Arts 

liidicti TechMlogy 

Theatre 



NO. OF 
RESPONDQtIS 



TOTAL TRASSFEJ 

' ST 

General Education 



Accounckg 
Allied Bealtb 
Busit^ess ilacaKeaent 
Cariogriphy 
Coraunlty Planalog 
Ceograpliy 

Child Care Aide C«rtlflcate 
Cocputer Science 5 Technology 
Engloecring Technologies 
Hospitality Xanageoen: 
Instructional Aide Certificate 
Public Senlce 
Recreation Leadership 
Secretarial 

Visual Cocsunications Tech. 
TOIAL CAREER 



42 



U8 



m 



708 



Average Category 
y^^l. - Not ijipllMhU 



SCHOOL 
PT 



mm 

FT PI 
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SAURT 



NO. OF m, 
Oil JOB* 



N.A. 



MUTiossHip or, 

STUDIES TO JOB 



S161-175 



1-2 



$146-160 
5161-175 
>$220 

N.A. 
>S220 

U. 
<$130 
>S220 
>$220 
$176-190 
$131-145 
>$220 
$146-160 
S176-190 
$146-160 
$176-190 



U. 



Ill 123 



328 148 



>$176 



Not at all 



Somevhai 
Directly 
Directly 

t!.A. 
Not at all 

i;.A. 

Directly 

Directly 

SoMvhtt 

Sooevhat 

Sonevhat 

Directly 

Soievhat 

Directly 

Dirtctly_ 

Directly 



SATISFACIIOS 
WITH JOB 



Satisfied 



SATISFACTIOei KIIH^ 
aC OS PREPABATIOS 



Satisfied 
N.A. 

SatlBf Icd-Kighly SitU. 
K.A. 
Satisfied 
Satisfied 
Satisfied 
Satisfied 



Satisfied 



Satisfied 



Satisfied 
Highly Satisfied 
Satisfied 
N.A. 

Highly Satisfied 
S.A. 
Satisfied 
Highly Satisfied 
Satisfied 
Satisfied 
Satisfied 
Highly Satisfied 
Highly Satisfied 
Satisfied 
Satisfied 
Satisfied 
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1976 GRADUAl'E RECEIVING COLLEGES AND UNIVERSITIES 



Number 

Name of School State Transferred 





Alabama 


2 


Allegheny Community College 


Pennsylvania 


1 


American University 


Wash. , D.C. 


28 


Appalachian State University 


N. Carolina 


1 


Arizona State 


Arizona • 


1 


Arizona, University of 


Arizona 


2 


Baltimore, University of 


Maryland 


3 


Boise State College 


Idaho 


1 


Bowie State College 


Maryland 


2 


Broward Community College 


Florida 


1 


California Polytechnic College 


California 


1 


Capital Institute of Technology 


Maryland 


1 


Carnegie-Mellon University 


Pennsylvania 


1 


Carson-Newman College 


Tennessee 


1 


Catholic University of America 


Wash. , D.C. 


2 


Chemeketa Community College 


Oregon 


1 


Columbia Union College 


Maryland 


1 


Curry College 


Massachusetts 


1 


Davis and Elkins College 


W, Virginia 


1 


Denver, University of 


Colorado 


1 


District of Columbia, University of the 


Wash., D.C. 


1 


Florida Atlantic University 


Florida 


1 


Florida Institute of Technology 


Florida 


1 


Florida International University 


Florida 


2 


Florida State University 


Florida 


1 


Forsyth College 


Massachusetts 


1 


Frostburg State College 


Maryland 


6 


George Mason University 


Virginia 


1 


Georgetown Universtiy 


Wash. , D.C. 


1 


George Washington University 


Wash., D.C. 


11 


Georgia, University of 


Georgia 


1 


Hood College 


Maryland 


A 


Howard University 


Wash. ,p.C. 


3 


Illinois College of Optometiry 


Illinois 


1 
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Indiana State University 


Indiana 


I 


Johns Hopkins University 


Maryland 


I 


Kansas State College at Pittsburg 


Kansas 


1 


Madison College 


Virginia 


1 


Marshall University 


W. Virginia . 


1 


Maryland Institute of Technology 


Maryland 


1 


Maryland, University of 


Maryland 


190 


Marywood College 


Pennsylvania 


1 


Miami University 


Ohio 


1 


Miami, University of 


Florida 


2 


Michigan, University of 


Michigan 


1 


Nevada So'uthern University 


Nevada 


1 


North Carolina, University of 


N. Carolina 


1 


Northern Colorado, University of 


Colorado 


1 


Northern Illinois University 


Illinois 


1 


Ohio University 


Ohio 


3 


Oklahoma, University of 


Oklahoma 


1 


Old Dominion University 


Virginia 


3 


Pratt Institute 


New York 


1 


Prince George's Community College , 


Maryland 


1 


Rice University 


Texas 


1 


Rochester Institute of Technology 


New York 


A 


Rochester, University of 


New York 


1 


Roger Williams Junior College 


Rhode Island 


1 


Salisbury State College 


Maryland 


3 


San Francisco Art^ Institute 


California 


1 


San Francisco, University of 


California 


1 


Schiller College Heidelburg 


W. Germany 


1 


Shenandoah College & Conservatory of Music 


Virginia 


2 


South Carolina University 


S. Carolina 


1 


Southern Connecticut State College 


Connecticut 


I 


Southern Illinois University 


Illinois 


2 


Temple University 


Pennsylvania 


1 


Tniii«;nn State Collece 


Maryland 


9 


Virginia Commonwealth University 


Virginia 


1 


Virginia, University of 


Virginia 


1 


West Virginia University 


W. Virginia 


2 



AO 
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Western Kentucky University 
Whittier College 
Worcester Polytechnic Institute 
Wright State University 



Kentucky 1 

California 1 

Massachusetts 1 

Ohio 1 
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STARTING SALARIES OF 
MONTGOMERY COLLEGE GRADUATES 

1976 



Starting Salaries of Students 
Who Received a Certificate or Associate in Arts 
Degree During the Academic Year Ending 
June 30, 1976, and Who Were 
Working Full-Tlme in a Field Related 
to their Program of Studies 
at Montgomery College 



Office of Institutional Research and Analysis 
MONTGOMERY COLLEGE 
Montgomery County, Maryland 



1976 
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STARTING SALARIES OF MONTGOMERY COLLEGE GRADUATES 

1976 



Approximately six months after graduation (January 1977) all 
graduates of Montgomery College are surveyed in an effort to discover 
their current status in regards to employment and education. Employed 
graduates are asked to indicate how long they have held their present 
position and their weekly salary before deductions. For the purposes 
of this report, only those graduates who were working in an area 
related to their studies and who secured their position within a year 
prior to the survey were compared. 

The salaries range from a low of $120.00 per week in six of the 
career areas to a high of over $221.00 in three areas. The most 
common salary range was from $131.00 to $160.00 per week. In some of 
the career fields the number of employees is too small to support 
general iza t ion s . 

In a separate study the evaluation of the career programs by 
the employers is analyzed^ 
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